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	                     United Nations Mission
	بعثة الأُمم المتحدة 

	                   in the Sudan
	في السودان


	                                                                              UNMIS


TEMPORARY VACANCY ANNOUNCEMENT (TVA)
TVA No. UNMIS-TVA-2010-P2-CDU-002 (Recirculation)
Post No. 58609 

Location: Khartoum
Date Posted:  Thursday, 15 July 2010
Deadline: Thursday, 22 July 2010
Reporting Officer, P-2
The United Nations Mission in Sudan (UNMIS) requires Reporting Officer, Conduct and Discipline Unit, P-2 for an initial period of six (6) months.
RESPONSIBILITIES

Within delegated authority, the Reporting Officer will be responsible for the following duties (these duties are generic, and may not be performed by the incumbent.):   

Demonstrates proficiency in the field of conduct and discipline, human rights, social sciences or human resource management commitment in implementing the goal of gender equality.  Reporting skills to present talking points, oral written presentation to senior management within the mission, to other offices and report to legislative bodies. Ability to emphasize UN policies and practices (e.g. UN standards of conduct, prevention of sexual exploitation and abuse).  Provide inputs for awareness raising, communication and public relations material on conduct and discipline issues. Data mining and data analysis to produce narrative and statistical report on all aspect of personnel conduct. Knowledge and practical application of theorises, concepts methodologies of data management.  Consciousness and efficiency in meeting commitments and deadlines. Ability to establish and maintain effective relationships with colleagues, other staff and outside collaborators; good communication skills.

COMPETENCIES

Professionalism: Demonstrated proficiency in the fields of conduct and discipline, dispute resolution, law, human rights, social sciences or human resource management; commitment to implementing the goal of gender equality by ensuring the equal participation and full involvement of women and men in all aspects of peace operations. Judgment/Decision-Making: Demonstrated sound judgment in applying expertise to resolve a range of issues/problems; ability to proactively seek and recommend sound policy initiatives. Communication: Proven and sustained communication (verbal and written) skills, including ability to prepare reports and conduct presentations by clearly formulating positions on issues, articulating options concisely, making and defending recommendations; ability to communicate with diverse groups, including military, police and civilians, as well as host country authorities and local population. Teamwork: Proven interpersonal skills and the ability to listen and work in a multi-cultural, multi-ethnic environment with sensitivity and respect for diversity.
QUALIFICATIONS:

University degree in the field of law, international affairs, human rights, administration, human resources management or related area.  Extensive and relevant experience in report drafting, case management and data entry/. A minimum of two to three years working experiences with a focus on reporting, research or information management.  Experiences in UN peacekeeping missions are useful.  Experience in data management including databases required.  Knowledge of UN rules and regulations on conduct and discipline is highly desirable. Fluency in spoken and written English or French; knowledge of second UN language is an advantage and sometimes a requirement. 

Candidates with relevant experience and qualifications who wish to be considered for this temporary assignment may indicate their interest by email to UNMIS-TVA@un.org by close of business on Thursday, 22 July 2010, citing the above TVA number in the subject line and enclosing their up-to-date Personal History Profile (PHP), available from http://jobs.un.org, as well as a copy of their two most recent performance evaluation reports.  While this temporary assignment will provide the successful applicant with an ideal opportunity to gain additional work experience, the selection for this position is for a limited period and has no bearing on the future incumbency of the post. External applicants may only be considered when it has not been possible to identify suitable internal candidates.
