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	                     United Nations Mission
	بعثة الأُمم المتحدة 

	                   in the Sudan
	في السودان


	                                                                              UNMIS


TEMPORARY VACANCY ANNOUNCEMENT (TVA)
TVA No. UNMIS-TVA-2010-P5-HR-053
Post No. 55456
Location: Juba
Date Posted:  Wednesday, 25 August 2010
Deadline: Tuesday, 07 September 2010
Senior Human Rights Officer, P-5
The United Nations Mission in Sudan (UNMIS) requires Senior Human Rights Officer, P-5, for a period of six (6) months in the above-mentioned area.

RESPONSIBILITIES:
Coordinate, supervise and ensure adequate conduct of human rights monitoring activities by the human rights component in compliance with UN methodology and relevant to the observance of the international human rights and humanitarian law in the mission area; Devise advocacy strategies, advocate and advise relevant authorities including Governmental officials, UN country team, UN and OHCHR senior management on strategies to better protect and promote human rights and on mechanisms to stop impunity and to redress human rights violations; Establish and maintain contact with national authorities, civil society, UN actors and bodies, and other relevant partners, to inform on the human rights situation in the mission area and advice on strategic and policy issues to better protect and promote human rights; Ensure information on human rights situation in the mission area is readily available for decision making, strategy and policy setting; Coordinate and evaluate the monitoring the legal system and their compliance with international human rights instruments and advise, where appropriate relevant authorities including on the implementation of human rights recommendations by the UN; Programme and evaluate initiatives to strengthen the response to systematic and/or emerging patterns of human rights violations and abuses; Plan, coordinate and lead multidisciplinary teams in the conduct of investigations of human rights and international humanitarian law violations in compliance with UN standards; Write and review, as appropriate, a variety of reports and ensure quality standards are met with regard to reporting, including the issuance of public reports in accordance with the current policy directives and guidance on public reporting by peace missions; Advise on appropriate policies and strategies to better promote and protect human rights in the mission area, including for peace processes; Plan, design, implement and evaluate strategies for the mainstreaming of human rights in the activities of UN the peace mission and the United Nations Country Team and advocate for the integration of human rights in these programmes; Advise senior management and contribute to the integration of human rights in humanitarian action through participating or coordinating emergency preparedness and response activities, including the work of the Protection Cluster as appropriate; Develop procedures and policies for the effective cooperation with other components of the UN peace mission, including with the police and military, and for the integration of human rights and supervise their implementation; Advise, design, coordinate and evaluate capacity building strategies, including for the alignment of legislative and rule of law reforms with international human rights norms and for the State to meet international human rights law obligations; Assist national authorities in their planning and overseeing of activities relating to the implementation and follow-up of recommendations by Treaty Bodies, Special Procedures and other mechanisms of the UN Human Rights Council; Oversee the coordination, design, delivery and evaluation of human rights training programmes for national officials, representatives of the civil society, human rights non-governmental organizations (NGOs) and other national stakeholders; Oversee the coordination of and participate as necessary in fund raising activities and ensure the appropriate management of technical cooperation projects; Design strategies for the establishment of transitional justice processes and the set up of accountability and compensation mechanisms, in cooperation with relevant UN and non-UN actors, as appropriate; Advise UN and national authorities on the establishment of vetting mechanisms, as mandated; Ensure the maintenance of a database of human rights cases, monitor access rights at regional field level, evaluate quality of data in compliance with established standards; Contribute to the integration of gender perspectives/considerations and specific women/girls' rights issues in all activities, programmes and strategies; Monitor compliance of the activities of the UN human rights component with appropriate UN policy directives and methodology; Ensure cooperation and appropriate communication with OHCHR in the set up of policies and sharing of best practices, especially during establishment and handover of a mission; Represent the human rights component in decision-making fora; Establish and maintain effective working relationships with other UN and non-UN actors, national authorities, donors and other stakeholders for effective policy coordination; Design and coordinate the implementation of the human rights work plan; evaluate its impact; Serve as team leader with responsibility for carrying out, in consultation with the Chief of the Human Rights component, work coordination and administrative functions relating to staffing, planning and budgeting; Devise training needs assessments and training strategies for new or junior staff and monitor their implementation; Perform other related duties as required.
COMPETENCIES:
Professionalism - Proven sensitivity to the political and social environment and ability to adjust behaviors accordingly; Expert knowledge of human rights principles, international mechanisms and of related concepts, including protection of civilians, transitional justice, humanitarian action, DDR, legislative, rule of law reforms and gender, as well as good understanding of issues related to the integration of human rights in UN peace missions; Comprehensive knowledge of institutional mandates, organizational structures and policies within the UN, guidelines and methodologies relating to human rights; Capacity to maintain effective partnerships with relevant stakeholders to further the mandate of the organization(s), and to strategically advocate for the integration of human rights in various fora; Ability to produce in-depth analysis of political, ethnic, racial, gender-based, social, economic and other human rights related problems to assess their impact and to provide concrete strategy recommendations to redress situations; Capacity to lead the continual improvement of human rights related work processes and ability to apply best management practices to obtain optimum performance of the human rights component; Capacity to relate to and integrate human rights issues and perspectives into other fields -humanitarian action, development, rule of law, legislation reforms and election support, to human rights issues and activities and vice versa; Capacity to integrate a gender perspective in all aspects of work; Comprehensive knowledge of project management and ability to lead the planning, implementation, coordination and evaluation of capacity development initiatives for multiple stakeholders; Continuous commitment to sharing professional knowledge and deliver training for colleagues and external stakeholders alike. Commitment to implementing the goal of gender equality by ensuring the equal participation and full involvement of women and men in all aspects of peace operations. Managing Performance - Delegates the appropriate responsibility, accountability and decision-making authority; Makes sure that roles and reporting lines are clear to each staff member; Monitors progress against work plan and deadlines; Accurately judges the amount of time and resources needed to accomplish a task and matches task to skills. Planning and Organizing - Develops clear goals that are consistent with agreed strategies, Identifies priority activities and adjusts them as required. Foresees risks and allows for contingencies when planning, including the allocation of resources. Leadership - Empowers others to translate vision into results; Is proactive in developing strategies to accomplish objectives; Establishes and maintains relationships with a broad range of people to understand needs and gain support; Drives for change and improvement; does not accept status quo. Communication - Excellent ability to speak and write clearly and effectively, including the ability to convey complex concepts and recommendations at senior levels, both orally and in writing, in a clear, concise style; Demonstrates openness in sharing information, discretion and sound judgment in applying expertise to resolve complex and/or sensitive issues. Technological Awareness - Actively seeks to apply technology to appropriate tasks based on a good knowledge of computer skills, including proficiency in word processing, spreadsheets, and other relevant soft- and hardware. Teamwork - Works effectively and collaboratively with people from all backgrounds to achieve organizational goals; Solicits input by genuinely valuing others' ideas and expertise; is willing to learn from others; Shares credit for team accomplishments and accepts joint responsibility for team shortcomings. Judgment / Decision Making - Identifies the key issues in a complex situation, and comes to the heart of the problem quickly, Takes decisions with an eye to the impact on others and on the Organization, Proposes a course of action or makes a recommendation based on all available information.
QUALIFICATIONS:

Education: Advanced University Degree (Masters or equivalent), preferably in law, political science, international relations or other disciplines related to human rights. A first level university degree with a relevant combination of academic qualifications and experience may be accepted in lieu of the advanced university degree.  Experience: At least 10 years of progressively responsible experience in field and headquarters locations at national and international levels in the human rights field, including in the cause and resolution of human rights conflicts in accordance with international standards.  Language: Fluency in English and/or French is required; knowledge of a second UN language is an advantage and sometimes a requirement. Fluency in the local language may be essential.
Candidates with relevant experience and qualifications who wish to be considered for this temporary assignment may indicate their interest by email to UNMIS-TVA@un.org by close of business on Thursday, 07 September 2010, citing the above TVA number in the subject line and enclosing their up-to-date Personal History Profile (PHP), available from http://jobs.un.org, as well as a copy of their two most recent performance evaluation reports. While this temporary assignment will provide the successful applicant with an ideal opportunity to gain additional work experience, the selection for this position is for a limited period and has no bearing on the future incumbency of the post. Military personnel (TCC) and police personnel (PCC) on secondment cannot apply for this position during their tour of assignment nor can UN Volunteers in UNMIS and UNAMID who are currently serving or have served in the previous 6 months. Due to the volume of applications only those candidates under serious consideration will be acknowledged. 
