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	                     United Nations Mission
	بعثة الأُمم المتحدة 

	                   in the Sudan
	في السودان


	                                                                       UNMIS


TEMPORARY VACANCY ANNOUNCEMENT (TVA)

TVA No. UNMIS-TVA-2010-P4-DDR-078
Post No. 78957
Location: Juba
Date Posted: Sunday, 7 November 2010
Deadline: Sunday, 21 November 2010
Demobilization Coordinator (DDR Officer), P-4
The United Nations Mission in Sudan (UNMIS) seeking Demobilization Coordinator (DDR Officer) for a period of six (6) months in the above-mentioned area.

RESPONSIBILITIES:

The Disarmament, Demobilization and Reintegration (DDR) Unit of UNMIS works closely with all components of the Mission, particularly the military, civilian police and human rights, as well as UN agencies, funds and programmes. Accordingly, the Mission’s capacity must be strengthened to ensure effective implementation of the programme with enhanced support for the reintegration dimension.  Specifically, the Demobilization Coordinator (DDR Officer) shall report to the Chief DDR Unit and/or the Regional DDR Coordinator and be responsible for the following duties:

Support the DDR activities and all its programs particularly the monitoring and evaluation programme. Support the development of monitoring and evaluation criteria for all aspects of DDR as well as an overall strategy and monitoring calendar. Works closely with the National DDR Commission’s M and E staff with close coordination of the Head of Planning and Programme Unit and provide feedback to the DDR Unit.  Establish baselines for monitoring and evaluation purposes in the areas related to DDR working in close collaboration with the DDR Officers to allow for effective evaluations of programme impact. Undertake periodic reviews of disarmament, demobilization and reintegration activities to assess effectiveness, efficiency, achievement of results and compliance with procedures. Develop a field manual on standards and procedures for use by local partners and executing agencies, and organize training. Undertake periodic field visits to inspect the provision of reinsertion benefits and the implementation of reintegration projects and reporting. Develop recommendations on ongoing and future activities lessons learned, modifications to implementation strategies and arrangements with partners. Coordinate, support and analyze the finding of the external evaluation and make recommendations and comments on evaluation reports. Monitor the implementation of the unit’s Work Plan through collection and analysis of sector level data on sector indicators, as provided by the sector leads. Provide input into the Work Plan and progress reports; contribute to development of performance indicators, data collection and analysis. Ensure all M & E values are consistent with norms and practices for a robust M & E system to assess the impact of reinsertion/reintegration.
COMPETENCIES:

Professionalism: Proven expertise in area of assignment; in-depth understanding of and an ability to evaluate international political situations in that area; experience in bilateral and multilateral negotiations; commitment to implementing the goal of gender equality by ensuring the equal participation and full involvement of women and men in all aspects of peace operations. Managing Performance: Proven effective supervisory skills; ability to mentor staff and provide guidance and support; Planning and Organizing: Proven ability to establish priorities and to plan, organize, coordinate and monitor own work plan and provide advice and guidance to others; in-depth understanding of division's strategic direction; resourcefulness, sound judgement and decision-making skills. Judgement/Decision-making: Demonstrated sound judgement in resolving issues/problems; ability to proactively seek and recommend sound policy initiatives; Creativity: Ability to actively seek to improve programmes/services, offer new and different options to solve problems/meet client needs; Communications: Excellent and effective communication (verbal and written) skills, including ability to prepare reports and conduct presentations by clearly formulating positions on issues, articulating options concisely conveying maximum necessary information, making and defending recommendations; diplomacy and tact; ability to convey difficult issues and positions to senior officials; Teamwork: Excellent interpersonal skills; ability to establish and maintain effective working relations with people in a multicultural, multi-ethnic environment with sensitivity and respect for diversity.
QUALIFICATIONS:
Advanced University Degree (Masters or equivalent), preferably in political science, international relations, international economics, law, public administration, or related fields. A relevant combination of academic qualifications, professional training, certification and experience may be considered in lieu of the advanced degree. A minimum of 7 years of progressively responsible professional experience in DDR or related field is required.  Prior experience in the design and/or implementation of monitoring and evaluation programs would be an asset but not necessarily a prerequisite for consideration as a candidate.  Knowledge of development process and post-conflict related issues an asset. Additional experience in developing support strategies for IDPs, refugees, disaffected populations, children and women in post-conflict situations is an advantage. Fluency in written and spoken English is required. Knowledge of another United Nations official language is an advantage.

Candidates with relevant experience and qualifications who wish to be considered for this temporary assignment may indicate their interest by email to UNMIS-TVA@un.org by close of business on Sunday, 21 November 2010, citing the above TVA number in the subject line and enclosing their up-to-date Personal History Profile (PHP), available from http://jobs.un.org, as well as a copy of their two most recent performance evaluation reports. While this temporary assignment will provide the successful applicant with an ideal opportunity to gain additional work experience, the selection for this position is for a limited period and has no bearing on the future incumbency of the post. Military personnel (TCC) and police personnel (PCC) on secondment cannot apply for this position during their tour of assignment nor can UN Volunteers in UNMIS and UNAMID who are currently serving or have served in the previous 6 months. Due to the volume of applications only those candidates under serious consideration will be acknowledged. 
