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	                     United Nations Mission
	بعثة الأُمم المتحدة 

	                   in the Sudan
	في السودان


	                                                                              UNMIS


TEMPORARY VACANCY ANNOUNCEMENT (TVA)
TVA No. UNMIS-TVA-2010-P4-JSSACC-070/Recirculation
Post No. 55467 
Location: Juba
Date Posted: Monday, 18 October 2010
Deadline: Monday, 25 October 2010
Planning and Analyses Officer, P-4
The Security Institutions Coordination Cell of the United Nations Mission in Sudan (UNMIS) seeking a Planning and Analyses Officer, P-4, for a period of six (6) months in the above-mentioned area.

RESPONSIBILITIES:
Within delegated authority, the Planning and Analyses Officer will be responsible for the following:  Deputizes in all respects for the ROLSI CC Team leader. Provides advice and guidance on security sector-wide strategies and policies, including best practice and technical standards. Principal areas of interest will be the Ministry of Interior and Legal Affairs in collaboration with UNMIS Rule of Law, UNPOL and UNDP. Lead the development of planning and programming activities as required and develop a security sector wide monitor program integrating all existing work plans based on the already designed plans of UNMIS sections and the UNCT.  Include the GoSS priorities and bilateral support programs.  After consulting GoSS, UN and bilateral programs, map accurately what programs are covering which areas and identify gaps.  This includes the financial value of contributions. Carry out quarterly progress analysis across the sector, working closely with Regional Offices and the UNCT to determine whether the integrated SSR objectives are being achieved. Identify outstanding issues and their implications. Maintain regular contacts with all GoSS security institutions, UNMIS Units and UN agencies on issues of relevance to the work of the Unit.  Assist in the drafting of the Section’s contribution to SG’s reports to the Security Council and other reports and briefing material as required. Support the CCA/UNDAF process by participating in the TWGs and any other relevant activity related to the preparation of the UNDAF.  Acts as the policy focal point for the security sector steering group. In support of the team leader, directs subordinates in programme/project development, implementation, monitoring and assessment; directs review of relevant documents and reports; identifies priorities, problems and issues to be addressed and proposes corrective actions; liaises with relevant parties; identifies and initiates follow-up actions. Ensures implementation of gender mainstreaming guidelines. Coordinates policy development; reviews the assessments of issues and trends, preparation of impact evaluation or equivalent studies, etc. Supervises preparation of various written outputs, e.g. background papers, analysis, substantial sections of reports and studies, inputs to publications, etc. Directs substantive support to consultative and other meetings, conferences, etc., to include proposing agenda topics, identifying participants, preparation of documents and presentations, etc. Leads field missions, including provision of guidance to external consultants, government officials and other parties and drafting mission summaries, etc. Coordinates activities related to budget and funding (programme/project preparation and submissions, progress reports, financial statements, etc.) and ensures preparation of related documents/reports (pledging, work programme, programme budget, etc.). Serves as an effective spokesperson and establishes collaboration and partnerships with key officials at all levels inside and outside the organization. Ensures effective utilization, supervision and development of staff; Guides, evaluates and mentors staff. May perform other duties as required.

COMPETENCIES:

Professionalism: Significant knowledge of security sector reform (concepts, terminology, research and policy literature); ability to work with a wide range of technical experts including police, military, public administrative and judicial actors; experience in the development of SSR strategies, policies and plans; experience in the design and implementation of SSR programmes/projects; ability to support inter-disciplinary/inter-departmental teams and task forces, and manage multiple tasks simultaneously; proven strengths in policy and operational-level coordination; good research, analytical and problem-solving skills, including ability to identify and participate in the resolution of issues/problems; ability to apply good judgment in the context of assignments given; ability to plan own work and manage conflicting priorities; commitment to implementing the goal of gender equality by ensuring the equal participation and full involvement of women and men in all aspects of peace operations. Planning and organizing: Develops clear goals that are consistent with agreed strategies; Identifies priority activities and assignments; adjusts priorities as required. Communication: Speaks and writes clearly and effectively. Teamwork: Works collaboratively with colleagues to achieve organizational goals; Shares credit for team accomplishments and accepts joint responsibility for team shortcomings.  Leadership: Establishes and maintains relationships with a broad range of people to understand needs and gain support. Managing Performance: Makes sure that roles, responsibilities and reporting lines are clear to each staff member; regularly discusses performance and provides feedback and coaching to staff; actively supports the development and career aspirations of staff. Judgment/Decision-making: Gathers relevant information before making a decision.

QUALIFICATIONS:

Advanced university degree (Master’s degree or equivalent) in business/public/security sector management/administration, rule of law, international relations or a related field.  A first level university degree with a relevant combination of academic qualifications and experience may be accepted in lieu of the advanced university degree.  A minimum of seven years of progressively responsible experience in strategy and/or policy development, strategic planning, programme/project management and evaluation, or related area. Previous experience in the development of SSR strategies, policies or plans is required. Previous experience in UN peacekeeping missions is highly desirable. Basic knowledge of relevant institutional mandates, policies, guidelines.  Knowledge of the institutions of the UN system. Attendance on formally recognized or accredited SSR-related programmes would be an advantage. English and French are the working languages of the United Nations Secretariat. For the post advertised, fluency in oral and written English is required. Knowledge of another official United Nations language, preferably French, is desirable.  

Candidates with relevant experience and qualifications who wish to be considered for this temporary assignment may indicate their interest by email to UNMIS-TVA@un.org by close of business on Monday, 25 October 2010, citing the above TVA number in the subject line and enclosing their up-to-date Personal History Profile (PHP), available from http://jobs.un.org, as well as a copy of their two most recent performance evaluation reports. While this temporary assignment will provide the successful applicant with an ideal opportunity to gain additional work experience, the selection for this position is for a limited period and has no bearing on the future incumbency of the post. Military personnel (TCC) and police personnel (PCC) on secondment cannot apply for this position during their tour of assignment nor can UN Volunteers in UNMIS and UNAMID who are currently serving or have served in the previous 6 months. Due to the volume of applications only those candidates under serious consideration will be acknowledged. 
